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 This agreement made and entered into the 21st day of January, 2015 by 

and between the West Hempstead Union Free School District, West Hempstead, 

New York, (hereinafter referred to as the District) and West Hempstead Education 

Association (hereinafter referred to as the Association). 

PREAMBLE 

In order to effectuate the provisions of Chapter 392 of the Laws of 1967 (the Public 

Employees’ Fair Employment Act), to encourage and increase effective and 

harmonious working relationships between the District and its professional 

employees represented by the Association, and to enable the professional 

employees to continue to participate in and contribute to the development of 

policies for the school district so that the cause of public education may best be 

served in West Hempstead Union Free School District. 

IT IS AGREED AS FOLLOWS: 

 

ARTICLE I:  RECOGNITION 

The District hereby confirms that in accordance with Section 208C of the Civil 

Service Law, it has recognized the West Hempstead Education Association, as 

exclusive representative of the teaching personnel including summer school 

teaching personnel of said school district,  teaching assistants, and occupational 

therapists, hereinafter referred to as unit members, for the purpose of collective 

negotiations until June 30, 2018, except all certified personnel whose positions of 

employment require that more than one-half of their services shall be performed in 

administrative and/or supervisory activities. The Association affirms that it shall not 
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assert the right to strike against any government, to assist or participate in any 

such strike, or to impose an obligation to conduct, assist or participate in such a 

strike. 

ARTICLE II:  ASSOCIATION RIGHTS 

A. In accordance with Section 93-B of the General Municipal Law Chapter 

392, Laws of 1967, the Board of Education of West Hempstead Union 

Free School District, West Hempstead, New York, agrees to deduct 

from the salaries of its employees the sum of dues for the Association, 

NYSUT, and AFT, as authorized by unit members and to transmit the 

monies promptly to the local association for distribution.  Authorizations 

shall be in writing in the form agreed upon, and said authorization shall 

be continuous unless revoked in writing by September 21 of the year in 

which the agreement is effective and all new authorizations will be filed 

by October 1, of said year, or within one month of the first day of 

service. If the Association should change the rate of its membership 

dues, Administration must be notified by the end of the first week of the 

school year.   

Association dues will be deducted starting with the first payday in 

October. An equal amount will be deducted for ten (10) consecutive pay 

periods. 

 B. The President, Vice President, one Recording Secretary, one 

Corresponding Secretary, Grievance Chairperson, and Treasurer of the 

Association will not be assigned any building duties other than 
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proctoring. In addition, where scheduling permits, the President will be 

assigned a reduced teaching load.  In the event the President is an 

elementary (K-5) school teacher, in addition to Article II C, he/she shall 

be permitted to leave school to attend scheduled activities of the 

Association five (5) minutes earlier than the end of the teachers’ school 

day, such early dismissal being limited to a maximum of one day per 

week. In the event that any officer of the Association is an elementary 

(K-5) school teacher, he/she shall be permitted to leave school to attend 

scheduled activities of the Association  five (5) minutes earlier than the 

end of the teachers’ school day, such early dismissal being limited to a 

maximum of two days per month. 

 C. Should any of the officers of the Association be from the elementary 

schools, that person will be assigned a special class for the last period 

of the day, two days a week. In such event the special subject teacher 

will be responsible for the dismissal of the class.  If the Association 

President is from the elementary school, the assignment of a special 

class will be made for the last period of the day, five days per week. 

D. Where required attendance is necessary at hearings of the Public 

Employment Relations Board or courts, Association officers and all other 

parties directly related to the proceedings will be permitted to attend 

without deduction of personal day or accumulated sick leave. 
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E. The Board agrees to furnish to the Association upon its request, and 

within reasonable time limitations, such information as may be required 

by law. 

F. Space shall be provided for Association files, records, and materials. 

G. Master schedules for each school year shall be available in the office of 

each such school and a copy thereof shall be furnished to the President 

of the Association, by September 1st of each school year. 

H. Professional leave will be granted without loss of pay, sick leave or 

personal days to serve as official delegate to the NYSUT Representative 

Assembly. The length of leave will be equal in days to the number of 

school days the Assembly is in session, plus one day for travel, if 

necessary. 

I. There will be one (1) bulletin board in each school building which will be 

placed in the faculty lounge for the purpose of displaying notices, 

circulars, and other Association material. 

J. The Association will have the right to use the school buildings without 

cost at reasonable times for meeting. 

K. The Association will be permitted the use of the district mailboxes and 

inter-school mail delivery for the purpose of notices, circulars and other 

teacher organization materials. 

L. The Association shall be given a place on the agenda of the orientation 

program for teachers. 
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M. Upon request, the building principal will announce at a building faculty 

meeting that the Association will hold its own meeting at the end of the 

faculty meeting. 

N. The Association will be allowed the use of office machines for 

Association purposes pursuant to current practice. 

O. Three copies of Board policies and regulations together with 

amendments thereto as may be made from time to time will be furnished 

to the Association. 

P. The Association will be informed with respect to staffing patterns and 

afforded an opportunity to present its views for consideration prior to the 

making of a final decision by the Board. 

 

ARTICLE III: TEACHER RIGHTS 

The Board of Education reaffirms that teachers will be entitled to full 

rights of citizenship and no religious or political activities of any teacher 

(provided such activities do not take place during working hours) or the 

lack thereof will be grounds for any discipline or discrimination with 

respect to the professional employment of such teacher. 

 

ARTICLE IV:  TEACHING DAY, TEACHING YEAR AND TEACHING LOAD 

A. The teachers’ school day will mean the time between required sign-in            

time and the earliest allowable sign-out time. The teachers’ school day 

in secondary schools will be seven hours. Effective September 1, 2002, 
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the teachers’ school day in the elementary schools shall be extended to 

seven hours with the following conditions: 

(i) The elementary student school day shall be no longer than       

six hours and fifteen minutes. 

(ii) During the period after student dismissal but before teacher sign-

out (K-5) teachers may be required to supervise their class as 

follows: 

  a) As to any school where students are discharged from a  

   central location within the school, teachers shall be obligated 

   to escort the entire class to that location at which time riders  

   will be discharged to the aides.  Thereafter, the teacher will  

   exit the building with the walkers where they will be  

   discharged. 

  b) As to those schools where riders are marshaled outside the  

   building, teachers shall be required to escort the entire class  

   to the bus loop or area where the riders will be discharged to  

   aides and walkers shall be released.   

 Except as referred to herein, the time between teacher sign-in and the 

beginning of the student day, and between the end of the student day 

and teacher sign-out, shall be used for professional activities as 

determined by the building principal after consultation with individual 

teachers.  The professional period shall not be included in the 

calculation of free time referred to in Paragraph K of this article.  The 
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activities to be performed on any given day  during the professional 

period shall be determined by the building principal from the list set forth 

below.  On such days when the principal does not exercise his/her right 

to assign a teacher to perform specific professional activities, the 

teacher shall select specific activities from said list:  

 1. Extra help sessions for students assigned to the teacher’s  

class limited to no more than two times per week.  Teachers 

with split building assignments will alternate the extra help 

sessions by building and shall coordinate with the principals to 

resolve scheduling issues so long as the teachers’ day is not 

extended.  The principal will consult with individual teachers 

prior to establishing an extra help schedule.  An administrator 

will be present until all students have been dismissed from 

extra help sessions.  Subject to relevant law and Board policy, 

teachers shall have the authority to remove disruptive 

students from extra help sessions.  Extra help sessions will 

not be in lieu of AIS workshop, or existing review classes for 

which a stipend is currently paid.  This provision, however, 

shall not constitute a guarantee that any of the above shall 

remain in existence. 

2. Meetings with teachers, child study team meetings, site based 

team meetings, grade level meetings and special education 

meetings. 
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3. Familiarization with educational technology and websites. 

4. Conferences/calls with parents, other teachers, etc. 

5. Grading of student assignments/tests, preparation of 

assessment reports, review of student records. 

6. Meetings with central/building administration including 

individual personnel meetings. 

7.  Teacher preparation for classes, special classroom or grade 

level activities, such as embarking on thematic units, holiday 

celebrations, trips, test schedules, and plays. 

8. Special Ed referral forms and reports. 

9. Other activities as mutually agreed upon between the District 

and the Association. 

B. If the educational program must be altered for valid educational 

reasons, an increase of not more than 10 minutes may be permitted 

after consultation with the West Hempstead Education Association. 

Teachers will discharge their professional duties. Discharge of 

professional duties will include the following: 

1. Secondary teachers will be available one (1) day per week for one 

(1) hour after the close of the teacher day or before the start of the 

teacher day with the permission of the building principal, for the 

purpose of providing extra help on Mondays, Wednesdays and 

Thursdays pursuant to a schedule developed by the building 
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principal in consultation with individual teachers.  In establishing a 

schedule of extra help assignments, the following shall apply: 

 a. Extra help assignments in the secondary schools will be  

made each semester by the building principal, in  

consultation with the teacher, utilizing teacher preference  

forms.  Teachers will submit forms by June 1st for the fall  

semester, and by November 30th for the spring semester.   

Fall assignments will be posted by June 15th and spring  

assignments will be posted by January 1st. 

b. Teachers with split building assignments will alternate the  

extra help sessions by building and/or department. 

c. Sixth grade teachers will provide extra help only to sixth  

grade students.  All other secondary teacher assignments will 

be by department pursuant to certification and recent teaching 

experience of subject matter (within the last three (3) years.) 

d. The principal will assign each teacher an appropriate 

classroom for the extra help session. 

e. In the event that the principal or assistant principal assigns 

students to extra help, he/she will provide the extra help 

teacher with a list of assigned students prior to the beginning 

of the school day(s) on which extra help sessions will take 

place.   
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f. Guidance counselors may instruct a student to attend extra 

help, but only the building principal or assistant principal can 

assign students to a particular teacher’s extra help session. 

g. Teachers will maintain attendance records of students at each 

extra help session. 

h. Student performance in extra help sessions will not be used 

as a basis for teacher evaluation. 

i. Curriculum covered at each extra help session is at the 

discretion of the teacher in charge. 

j. Except as to physical education, extra help sessions are not 

to be used as a make-up class for purposes of student 

attendance. 

k. Subject to relevant law and Board policy, teachers have the 

authority to remove disruptive students from the extra help 

session. 

l. No extra help sessions will be required the afternoon 

preceding a school holiday. 

m. Union officers and executive board members shall not be 

assigned to conduct extra help on the designated union 

meeting day.  In June, the Union will notify the Superintendent 

of the designated union executive board meeting day. 

n. An administrator will be present until all students have been 

dismissed from extra help sessions. 
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o. The extra help session will not be in lieu of any AIS workshop, 

Regents review class, Homework Center or existing review 

classes for which a stipend is currently paid.  This provision, 

however, shall not constitute a guarantee that any of the 

above shall remain in existence. 

2.  Teachers shall inform their students and their principals each 

      semester of the days they will be available to provide help or meet 

      with parents. If there is a problem regarding scheduling, either the 

      teacher or the supervisor may request a consultation. 

3.  Teachers will not be required to perform these services the day  

      before a holiday or vacation. 

C.  Any and all adjustments and exceptions, which do not lengthen the  

  school day for teachers, must be approved by the principal of the  

  school. 

D  Teachers shall complete their term of employment as per the  

  official school calendar and shall not be released early for travel or  

  summer school attendance except upon approval of the   

  administration. 

E.  Teachers will submit lesson plans weekly to the director,   

  department chairman and/or building principal.  Teachers shall not  

  be obligated to maintain duplicate plans in order to fulfill this   

  obligation. 
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F.  Wherever possible, and within existing facilities, staffing and   

  equipment, secondary school teachers will not be assigned to more 

  than two rooms, nor be required to teach more than 2 subject  

  areas, nor more than 3 teaching preparations within said areas  

  during any one semester. 

G.  In grades 6-12 every effort will be made to assign a teacher no  

  more than 3 classes and/or duties in succession. No teacher will be  

  assigned more than 4 classes and/or duties in succession without  

  prior notice and consultation. 

H.  If possible, time spent in inter-school travel will not be deducted  

  from teachers’ free time. 

I.  Homeroom assignments in grades 6-12 will provide for equitable  

  rotation of such duty among classroom teachers. 

J.  Every effort will be made to notify guidance counselors concerning  

  summer assignment by May 15.   

K.  Grades K-5 shall have a minimum of 200 minutes free time per  

  week, which will not be obtained by doubling classes. Every effort  

  shall be made to schedule free periods of at least 30 minutes at a  

  time, subject to existing staff, student enrollment and facilities.   

  Notwithstanding any past practice to the contrary, teachers who  

  leave the building during the school day (lunch, free) shall be  

  required to sign in and sign out.  
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L.  The district will guarantee a consecutive 45 minute lunch period in  

  the elementary schools with the possible exception of a 30 minute 

   lunch period twice a month in the event of an emergency. Grades  

  6-12 shall have the equivalent of one class period free time per  

  day, plus a daily lunch period equivalent to one class period, but  

  not less than 40 consecutive minutes.  When the District’s   

  secondary schools are organized pursuant to a 9 period schedule,  

  the following shall apply: 

a) Five teaching periods. 

b) One duty period. 

 c) One lunch period. 

 d) One free period. 

 e) One professional period. 

During the professional period referred to above teachers must engage in 

professional activities as determined by the building principal from the following 

list.  On such days when the principal does not exercise his/her right to assign 

a teacher to perform specific professional activities, the teacher shall select 

specific activities from the list: 

Authorized Professional Activities 

 1. Meetings with teachers, child study team meetings, site based team  

meetings, grade level meetings and special education meetings. 

 2. Familiarization with education technology and websites. 

 3. Conferences/calls with parents, other teachers, etc. 
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 4. Grading of student assignments/tests, preparation of assessment  

reports, review of student records. 

5. Meetings with central/building administration including individual  

personnel meetings. 

6.  Teacher preparation for classes, special classroom or grade level  

activities, such as embarking on thematic units, holiday  

celebrations, trips, test schedules, and plays. 

7. Work to satisfy the various requirements of school attendance  

policy. 

8. Team meetings. 

9. Special Ed referral forms and reports. 

10. Learning Centers. 

 Assignment to learning centers pursuant to a program developed 

 by the Superintendent of Schools limited to one such assignment 

  per week.  Assignment to learning centers shall be upon the 

 following conditions: 

 a. There shall be no formal observations or evaluations.   

  However, teachers may be observed and evaluated as to  

  whether they are complying with their obligations as to this  

  assignment. 

 b. Students may participate on their own volition and may be  

  assigned to learning center by teachers, counselors and  
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  building administration.  No more than seven students may  

  participate during a particular period.  The building principal  

  shall determine which students shall participate in the event  

  the maximum is exceeded in a given period. 

 c. Centers are not to serve as time-out rooms or suspension  

  centers. 

 d. Centers are not to serve as advisor/advisee programs. 

 e. Centers are for the purpose of reinforcing/supporting and re- 

  teaching material previously delivered in class. 

 f. Assignment to a learning center shall be limited to the  

  subject for which the teacher is certified. 

 g. Teachers shall not be responsible for grading student work. 

 h. While no formal lesson plans are required, there must be  

  evidence of planning and communication between the  

  teacher assigned to the center and the classroom teacher in  

  order to address students’ needs. 

11. Teacher Assistance 

 Teacher assistance is defined as the assignment of a teacher to the 

 classroom of another teacher within the department, limited to one 

 such assignment per week, for the purpose of assisting in 

 instruction.  Assignment to teacher assistance shall not be used for 

 the following conditions:  
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 a. provide substitute teaching service unless the teacher  

  receives substitute teaching pay pursuant to Paragraph P  

  hereof; 

 b. serve as mentoring programs. 

 c. to participate in classroom management. 

 The District shall provide ongoing professional training with respect 

 to a teacher’s responsibilities under paragraphs 10 and 11 above.  

 In addition, the parties agree that the total obligation of teachers 

 pursuant to paragraphs 10 and 11 hereof shall not exceed one 

 period per week. 

12. Other activities as mutually agreed upon between the District and  

the Association. 

  Notwithstanding any past practice to the contrary, teachers who 

leave the building during the school day (lunch, free) shall be 

required to sign in and sign out.   

M.  During each school year, the District may require teachers to attend 

  “Back to School Night” and one other evening meeting. The nature  

  of the services provided during the additional evening meeting shall 

  be determined by the Board of Education, upon the    

  recommendation of the Superintendent of Schools. This additional  

  meeting shall be no more than three and one-half hours duration (3  

  ½), and will conclude by 9:30 p.m. Teachers with “split   
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  assignments” shall not be required to provide more than one (1)  

  additional evening of service. 

N.  Teachers may be excused from their duties for the purpose of  

  attending I.E.P. conferences involving their students, at the sole  

  discretion of the building principal. Teachers may not be directed,  

  however, to attend I.E.P. conferences during their lunch period. 

O.  Staff  Development – All teachers shall be obligated to participate in 

  eighteen (18) hours of staff development sessions annually without  

  additional compensation.  Such sessions shall commence no later  

  than 15 minutes after teacher dismissal at the latest closing school  

  whose teachers are participating in the session.  Staff development  

  sessions shall be no more than two (2) hours in length.  Teachers  

  shall be provided with at least thirty (30) days’ notice of staff   

  development sessions.  To the extent that sessions occur other  

  than on those Tuesdays on which teachers are not obligated to  

  attend meetings as set forth below, notice of staff development  

  sessions shall be provided prior to the beginning of the semester.   

  Every effort will be made to conduct such sessions on those   

  Tuesdays on which teachers are not obligated to attend faculty  

  department or grade level meetings after teacher dismissal.  In no  

  event, however, shall staff development sessions be scheduled on  

  Fridays or on the day immediately preceding a school holiday. 
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P. Secondary teachers may volunteer to provide substitute teaching 

service during their free period and/or their lunch period.  The 

selection of volunteers to perform substitute teaching services 

pursuant to this paragraph shall be at the discretion of the building 

principal.  Teachers selected shall be compensated at the rate of 

$29.74 per period for the following school years: 2013-2014, 2014-

2015 and 2015-2016 school year.  Teachers will be compensated 

$29.81 per period for the 2016–2017 school year and $29.88 per 

period for the 2017-2018 school year.  The provisions of this 

paragraph shall not decrease or otherwise alter the principal’s 

authority to periodically assign teachers to cover classes during their 

duty period as a duty assignment without additional compensation.  

In addition, the principal shall have the authority to assign teachers 

to substitute teaching service during their duty period to a maximum 

of three (3) consecutive days and to an overall maximum of eight (8) 

days annually without additional compensation. 

 

ARTICLE V: ASSIGNMENTS AND TRANSFERS 
 

A. The parties recognize that changes in grade assignments in the 

elementary schools, changes in subject assignments in the secondary 

school grades, and transfers between schools may be necessary. 

While the right of determination to assign or transfer is vested  in the 

Superintendent with approval of the Board, wherever possible the 
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Superintendent or designee will not assign or transfer a teacher without 

prior discussion with or notification to said teacher. In the event an 

assignment or transfer is made during the summer, the Superintendent 

or designee will notify the teacher by certified mail at said teacher’s last 

recorded address. The teacher shall have a right to a conference. Such 

transfers and changes of assignments shall be on a voluntary basis 

whenever possible. In making involuntary assignments or transfer, the 

convenience and wishes of the individual teacher shall be honored to 

the extent that these considerations do not conflict with the instructional 

requirements and best interests of the school system and the pupils. 

B. Notice of transfer will be given to teachers as soon as practicable and 

under normal circumstances not later than June 1. 

C. If a teacher is transferred, the school district will assist the teacher with 

all physical aspects of the transfer. 

D. In making changes in grade assignment in the elementary schools and 

in subject assignment in the secondary schools, the wishes of the 

individual teacher shall be considered to the extent that these do not 

conflict with the instructional requirements and best interests of the 

school system and the pupils. 

E. Under normal circumstances, teachers who desire a change in grade 

or subject assignment shall file a written statement of such desire with 

the office of the Superintendent no later than February 1. 
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Such statement will include the grade and/or subject to which the 

teacher desires to be assigned. As soon as practicable and under 

normal circumstances not later than one week prior to the end of 

school, the Superintendent shall notify each teacher of the action taken 

in regard to the request for change. 

F. In arranging schedules for teachers who are assigned to more than one 

school, an effort shall be made to limit the amount of inter-school travel. 

Such teachers shall be notified of any changes in their schedules as 

soon as practicable. 

G. Actual or expected vacancies in existing or newly created positions for 

the forthcoming school year will be posted monthly for a period of 10 

school days. A vacancy will not be deemed to exist if an individual is on 

sabbatical, child care or personal leave.  

 

ARTICLE VI: PROMOTIONS AND VACANCIES 

 Promotional positions will mean a position as supervisor, director, principal, 

assistant principal and department chairperson. Actual or expected vacancies 

in the above positions or newly created promotional positions will be posted for 

ten school days in an announced, designated space in each building in 

sufficient time to permit convenient application therefore. The notice will 

contain a brief description of the qualifications required. During the summer 

months such notice will be mailed to teachers in a stamped self-addressed 

envelope provided by each interested teacher for this purpose. 
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Preference in filling such positions will be given to qualified teachers in the 

district but this will not preclude the Board from inviting and considering 

applications from outside the district.  A vacancy will not be deemed to exist if 

an individual is on sabbatical, child care or personal leave. 

 

ARTICLE VII: TEACHER EVALUATIONS 

A. All observations of the work performance of a teacher will be 

conducted openly and with full knowledge of the teacher. Teachers 

will be given a copy of any report of such observation prepared by 

their supervisors and of any evaluation which is included in the 

teacher’s file. 

Teachers will have the right to discuss such reports with their 

supervisors. 

B. Subsequent to employment, no material derogatory to a teacher’s 

conduct, service, character, or personality will be placed in the 

personnel file unless the teacher has had an opportunity to review 

such material. The teacher will acknowledge the opportunity to 

review such material by affixing his/her signature to the copy to be 

filed with the express understanding that such signature in no way 

indicates agreement with the contents thereof. The teacher will also 

have the right to submit to the superintendent a written answer to 

such material, which shall be attached to the file. 
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C. Any complaints regarding a teacher made to any member of the 

administration by any parent, student or other person, which may 

result in disciplinary action, or a reprimand will be promptly called to 

the attention of the teacher when such action is anticipated. 

D. The Association recognizes the authority and responsibility of a 

principal for disciplining or reprimanding a teacher for delinquency in 

professional performance. If a teacher is to be disciplined or 

reprimanded by the superintendent or designee, said teacher may 

request that a representative of the Association be present. 

This shall not preclude the superintendent or designee from having 

professional conferences directly with teachers on any other matters. 

E. No teacher will be disciplined, reprimanded, reduced in rank or   

compensation or deprived of any professional advantage without just 

cause.  

F. Teachers will have the right upon reasonable notice, to review the 

contents of their personnel  files and to obtain copies of any 

document in it with the exception of privileged or confidential 

documents solicited prior to their employment.  A teacher will be 

entitled to have a representative of the Association accompany 

him/her during such review, which shall be made in the presence of 

a representative of the superintendent. 

G. All evaluation forms will be developed by the administration in 

consultation with the Association. 
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H. No monitoring or recording of the work performance of a teacher 

shall take place without the full knowledge and consent of the 

teacher. 

I. The parties agree to reopen negotiations regarding Annual 

Professional Performance Review (APPR) in accordance with 

Education Law Section 3012(c) as soon as the Commissioner of 

Education has issued regulations thereon. 

 

ARTICLE VIII: SUPPLIES, FACILITIES AND WORKING CONDITIONS 

Insofar as is practicable and consistent with existing facilities, all 

classrooms and specialty rooms will be adequately lighted, heated, and 

ventilated, and otherwise be maintained in a clean, safe and healthful 

condition appropriate to the teaching situation. 

 

ARTICLE IX: LEAVES 

A. Personal Illness 

Absence from duty because of personal illness on the part of the professional 

staff shall be excused with full pay on the basis of the following schedule: 

Pre-tenure teachers    10 days per year 

Tenure Teachers    15 days a year 

 However, the schedule for all teachers appointed effective July 1, 1983 and 

thereafter, and granted tenure, shall be twelve (12) days per year. The schedule 
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for all teachers appointed effective July 1, 1985, whether or not granted tenure, 

shall be ten (10) days per year. 

1. Proof of Illness 

Absence must be accounted for by filing a disability certificate with 

the Superintendent of Schools. If such absence is of three (3) or 

more consecutive days a physician other than the school medical 

examiner may be required by the Superintendent to sign the 

certificate, unless the school medical examiner is also the staff 

member’s family physician. 

2. Unused Sick Leave 

Unused sick leave in any school year shall be cumulative and 

available for future use as sick leave and /or as provided in policy 

4156 to a maximum of 200 days. In determining the amount of 

unused sick leave for retirement purposes in the final year of service 

ending with retirement, a teacher with 200 days of accumulated sick 

leave at the beginning of said year shall be granted additional days 

as follows: 

The number of days absent due to illness for the previous 5 years 

will be averaged (added and divided by 5), subtracted from 20, 

divided by 2, and the resulting number shall be the number of days 

available for use as sick leave in addition to the 200 days during the 

final year. The maximum value of unused sick leave under policy 
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number 4156 shall remain 100/200ths of the final year’s regularly 

scheduled salary. 

The District shall notify each teacher as to the total amount of sick 

and personal leave such teacher has accumulated by November 15 

of each year. 

3. Extended Illness 

If a professional staff member has exhausted his/her accumulated  

sick leave because of extended illness, he/she will be continued as a 

regular member of the staff at a rate of salary equal to the difference 

between his/her own daily salary and the minimum daily salary currently 

paid to substitute teachers after examination and certification by the school 

medical examiner. In the case of continued absence the Board may require 

periodic examinations. This period of reduced salary will begin only after the 

staff worker’s accumulated sick leave has been exhausted and will continue 

for a period of days equal to the number of years a teacher has been in the 

school district multiplied by eight (8), up to a maximum of 160 days. Subject 

to the discretion of the Board of Education, tenured teachers employed by 

the district who are afflicted by a medically certified long-term illness of a 

catastrophic or terminal nature may be granted one full year extra sick time 

after their full day accumulated sick leave has been depleted which is to be 

followed by the part salary accumulated sick leave time. 

 

 



 26 

 B. FMLA 

 The parties agree that time spent on paid sick leave pursuant to this article 

shall be excluded from the calculation of a teacher’s entitlement to unpaid 

leave pursuant to FMLA. 

C. Military Leave 

Military leave will be granted according to sections 242 and 243 of Military 

Law. 

D. Personal Business and Emergency 

The allowance for all teachers appointed prior to July 1, 1985, shall be three 

days for personal emergencies. The allowance for teachers appointed 

effective July 1, 1985 shall be two days for personal emergencies. 

1. Leave shall be granted for personal emergencies such as: 

a.  Sickness in the immediate family or household. 

Immediate family shall mean spouse and children, brother and 

sister, mother and father, mother-in-law and father-in-law, 

grandparents, grandchildren, son-in-law, daughter-in- 

law, brother-in-law and sister-in-law, guardians and foster 

children. 

b.     Legal or emergent personal matters, which cannot be                

attended to outside of the school day. 

2.  One of the days may be used for a private personal 

emergency and will be reported to the superintendent of 

schools in advance if possible. The interpretation of personal 
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emergency on this one day per year will be left to the personal 

integrity of the teacher. 

3. Unused personal leave in any school year shall accumulate to 

unused sick leave. 

4. Half-day utilization of personal days will not be permitted. 

E. Bereavement 

There will be allowed a maximum of 5 days for bereavement for death in 

the immediate family or household. For this purpose, immediate family shall 

mean spouse and children, brother and sister, mother and father, step-

mother, step-father and step children, mother-in–law and father-in-law, and 

there will be allowed a maximum of 2 days for bereavement for death of 

grandparents, grandchildren, son-in-law and daughter-in-law, brother-in-law 

and sister-in-law, guardians and foster children. 

F. Child Care Leave of Absence 

1. Childcare leave shall be granted for the balance of the school year in 

which the leave is granted plus one additional year in accordance with 

current practice. 

2. Childcare leaves without pay shall be granted to regularly employed 

full-time teachers. 

3. The superintendent must be notified in writing no later than February 1 

whether or not a teacher on childcare leave expects to return in 

September. 
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4. A teacher will not accumulate additional leave days during childcare 

leave. 

G. Other Extended Leaves of Absence 

Other leaves of absence may be granted upon recommendation of the 

superintendent of schools and approved by the Board of Education. 

H. Professional Leaves 

Professional leave will be granted without loss of pay, sick leave or 

personal days: 

1. To serve as a delegate to the New York State Retirement System,  

 plus one day for travel, if necessary. 

2. Upon approval of the Superintendent, leave to visit other schools to 

 observe methods and programs or to attend professional 

 conferences may be granted to teachers. Commencing in 1989-90 

 and thereafter, request for such leave of one day’s duration shall be 

 granted to each teacher at least once in every two school years. 

I. Leave Without Pay for Personal Reasons 

A leave of absence without pay or increment of up to one (1) year may 

be granted for personal reasons. Additional leave may be granted at the 

discretion of the Board of Education. 

J. General  

1. A teacher on leave of absence for a school year or more shall notify 

the superintendent as to his/her intentions to return to service at least 

five (5) months prior to the expiration date of such leave. If the 
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Superintendent has not received timely notice, he/she shall send a letter 

of inquiry to the teacher at an address provided for such purpose. 

Failure to notify the Superintendent within two (2) weeks of receipt of 

such inquiry shall be assumed to constitute a resignation. 

2.  Except for military leave, a teacher will not accumulate additional 

leave days for any unpaid leaves of absence, nor shall said teacher lose 

any previously accumulated leave days. 

K. Sabbatical Leaves 

1. Sabbatical leave may be granted for a period of one school semester 

or of one school year. Such leave may be granted by the  

Board of Education for the purpose of study, travel or improving 

health, upon recommendation of the superintendent. 

2. The applicant shall have completed at least seven (7) years of 

continuous service in this school district. Regularly approved leave of 

absence on military duty shall not be considered as a break in 

continuity of service, nor shall it be counted in reckoning the seven  

(7) year period of service. 

3. The applicant shall not be eligible for sabbatical leave unless he/she 

has given at least seven (7) years of continuous service to the district 

since the date of termination of a prior period of sabbatical leave. 

4. The applicant as a condition prerequisite of taking leave shall sign an 

agreement in the form set forth on administrative regulations, to 

resume his/her professional service in this school district for a period 
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of not less than one full school year immediately following the 

expiration of the period of leave. 

5. The applicant, upon return, shall be entitled to the increments, 

retirement credits, and accumulated sick leave that would have 

accrued to him/her had he/she continued in regular service. 

6. The applicant shall not, while on leave, accept any employment 

without prior approval of the Board of Education. However, minor 

employment supplementary to the purpose of the leave shall be 

exempt provided such employment is of a nature which could have 

been performed had the sabbatical leave not been granted.  

7. The applicant shall not be required, once leave is granted, to 

terminate that leave before the date of its expiration except for 

violation of the conditions of the leave. 

8. Those employees on sabbatical leave may continue to have 

deducted from their salary all deductions for which they are eligible.  

9. Requests for sabbatical leaves of absence must be received by the 

superintendent of schools in writing no later than February 1, and 

action must be taken on all such requests no later than March 30 of 

the school year preceding the school year for which the sabbatical 

leave was requested. 

10. Not more than 2% of the professional staff eligible for membership in 

the Association will be permitted to be absent on sabbatical leave of 

absence at any one time. If more than 2% apply, selection shall be 
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made in accordance with seniority, other things being equal. From 

among applicants with equal prior service, selection shall be made 

by the Board of Education upon the recommendation of the 

Superintendent. 

11. The applicant, if leave is approved, shall be granted full salary for a 

semester’s leave or half salary for a year’s leave; such salary to be 

at the rate of pay he/she would have received had he/she continued 

in regular service. 

12. The applicant, if the leave is to be granted for the purpose of 

improving one’s health, shall be subject to examination by the school 

physician who shall certify to the Board the necessity of granting 

such leave. 

13.  The applicant, if leave is granted for travel or study, shall upon 

completion of leave, submit to the superintendent a report setting 

forth the manner in which time was spent and benefits accruing 

therefrom. 

 14. The applicant, if leave is granted, shall upon return be entitled to be 

placed in a position of responsibility similar to that held at the time 

he/she took leave.  “Position of responsibility” shall be understood to 

pertain to one’s basic position and not necessarily to include a 

position of extra responsibility for extra pay, which he/she may have 

held. 
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ARTICLE X: SEVERANCE AND RETIREMENT BENEFITS 

 Effective July 1, 2006, a teacher with at least 20 years of continuous service 

with the District who retires from the District and from the New York State 

Teachers’ Retirement System shall be entitled to payment for unused 

accumulated sick leave at the rate of one day’s pay for every two days of 

said entitlement to a maximum of one-half year’s salary.  Payment shall be 

made within 30 days of retirement from the New York State Teachers’ 

Retirement System.  In order to be eligible for this benefit, written notice of 

retirement must be provided to the Superintendent of Schools on or before 

March 1st for retirements effective the following June 30th.  For teachers 

who retire other than at the end of the year, four months’ notice in advance 

is similarly required.  As an alternative to payment pursuant to this 

provision, teachers may elect to take a retirement leave of absence equal to 

one-half their unused balance of accumulated sick leave time to a 

maximum of one semester.  To be eligible for this leave, the applicant shall 

make application upon a form to be provided by the Superintendent at least 

two (2) calendar months before the planned date of the start of the leave 

and provided that such application is approved by the Superintendent. 

 Notwithstanding the above, as to all retirements effective July 1, 2004 and 

thereafter, the retirement benefits provisions of this article shall be 

governed by the memorandum of agreement dated May 25, 2004 which is 

attached to this contract as Exhibit A, except that as to retirements effective 



 33 

July 1, 2006 and thereafter, the requirement of 20 years of continuous 

service with the District as set forth above shall be applicable. 

 A certified staff member who wishes to terminate his/her services may 

apply for a percentage of the value of his/her unused sick leave under the 

provisions of this paragraph, if the conditions set forth above are met.  

Adopted 3/6/62 

Amended 6/2/64, 1/18/77, 8/21/79, 11/22/94 

 

ARTICLE XI: DISTRICT PROFESSIONAL COMMITTEE 

A professional Advisory Committee consisting of two (2) administrators 

appointed by the superintendent and two (2) teachers appointed by the 

Association shall be established. The Committee will consider and make 

recommendations in the following areas: 

A.  The courses to be offered in in-service education and the selection 

 of instructors therein. 

B. The standardized testing programs. 

C. Such other matters as from time to time may be referred to the 

 Committee by joint agreement of the parties hereto. 

 In addition, the Committee will be consulted regarding the school 

 calendar. Past practice with regard to the length of the school year 

 for teachers will act as a guideline. 
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 The Committee may organize ad hoc study committees to help in 

 its deliberations. It is understood that the Committee’s function is to 

 attempt to solve educational problems. 

 The Committee shall be responsible to the parties to this   

  agreement. 

ARTICLE XII: DISRUPTIVE CHILD 

A. Subject to applicable law and District policy, a child who 

threatens or engages in physical violence to self, fellow students, 

or a teacher may be directed by the teacher to report immediately 

to the principal or other designated supervisor under such escort 

as is prescribed by the school. Such pupil will not be returned to 

the classroom without consultation among the principal, the 

teacher, and other professional resource people, when deemed 

necessary by the principal. 

B. Pupils who so seriously disrupt the classroom work as to impede 

effective instruction may be reported by the teacher to the 

principal or other supervisors for appropriate attention. 

 

ARTICLE XIII: TEXTBOOKS 

In making textbook selections and changes, the recommendations of a 

majority of classroom teachers who will use them shall be given most 

serious consideration after they have had sufficient opportunity to consider 

alternate choices. 
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ARTICLE XIV: TEACHER-ADMINISTRATION SCHOOL BOARD LIAISON 

A. The two (2) Association representatives of each school or their 

alternates shall meet with the building principal or the principal’s duly 

authorized representative monthly during the school year to review 

and consider building matters. These meetings may be initiated by 

either party and may be waived by mutual agreement. 

B. Association representatives shall meet with the Superintendent of 

schools or the Superintendent’s duly authorized representative at 

least three times during the school year to review and consider 

matters relating to the administration of this agreement and other 

areas of concern. These meetings may be initiated by either party 

and may be waived by mutual agreement. 

C. Upon prior notification to the Superintendent, the Association may 

meet upon request with the Board of Education at a mutually 

acceptable time; such request shall contain a brief description of the 

items to be discussed; such items having previously been 

considered with the Superintendent. 

 

ARTICLE XV: TEACHER DUTIES 

A. Teachers in grades K-12 will not be assigned cafeteria or bus duties. 

B. In grades 6-12, teachers will be utilized as needed for hall duty up to 

a maximum of one hall duty per teacher per day. Representatives of 
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the Association will be involved in the assignment of building duties. 

Wherever possible, assignments will be rotated during the year. 

C. In grades K-5, relief will be provided from hall duties. 

D. Teachers of grades 1-6 shall be provided with one-half day per year 

for the purpose of marking hand-scored mandated New York State 

Tests and/or standardized tests. This provision shall only apply to 

grades 1-5 so long as the 6th grade is assigned to the Middle School.  

Teachers of grade K shall be provided with (2) half days per year for 

such purpose.   

 
 

ARTICLE XVI: SALARIES AND COMPENSATION 
 

A. For the 2013/14 and 2014/15 school years, there shall be no 

increase to the 2012/13 schedule which shall remain in effect in 

accordance with Schedules A3 and A4.  The parties acknowledge 

that teachers have received step increases (increment) for the 

2013/14 and 2014/15 school years. 

For the 2015/16 school year, teachers will remain on step (no 

increment movement) and column (no lane movement except as to 

teachers moving to the MA column) and shall continue to be paid 

pursuant to the step and lane they were paid during the 2014/15 

school year. 
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Effective for the 2015/16 school year and thereafter, Step 25 shall be 

renumbered as Step 24 and Step 20 shall be renumbered as Step 

19.  The application of this change is exemplified as follows: 

A person on MA Step 19 in the 2014/15 school year is earning 
$98,568.  That person would remain on MA Step 19, but 
would earn $101,384 in the 2015/16 school year. 
 

Effective for the 2016/17 school year and thereafter, step movement 

shall resume.  Further, for 2016/17, the aforesaid salary schedule 

shall be improved by .25%. 

Effective for 2017/18, the schedule shall be improved by .25% and 

Steps 19 through 24 shall be improved by an additional $850.00. 

For the purpose of clarification as to wage freeze in 2015/16, a 

teacher on Step 5 during 2014/15, shall remain on that step for 

2015/16 and shall move to Step 6 for 2016/17.  This concept shall 

also apply in connection with column movement except as to those 

teachers moving to the MA column. 

The parties agree that for 2016/17 and 2017/18, auxiliary salary 

schedules,  hourly rates and stipends traditionally improved by the 

base percentages (excluding the additional $850.00 to Steps 19 

through 24) applied to the regular salary schedule shall be improved 

by the percentages referred to herein. 

Effective for the 2015/16 school year and thereafter, teachers shall 

be limited to move no more than one lane in any 12 month period.  

Subject to the above, teachers shall continue to be granted lane 
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movement upon the salary schedule pursuant to current practice and 

pursuant to the procedural requirements set forth in the attached 

form (Appendix B). 

B. All teachers on staff as of July 1, 2005, and thereafter, have been 

placed and/or will be placed on Schedules A-2, A-3 and A-4.  For the 

school year 1979-80 the differential factor for guidance counselors 

shall be 1.06 and for school psychologists 1.10.  Thereafter, 

guidance counselors and school psychologists shall receive the 

same dollar differential as in 1979-80, computed at full time value, if 

appropriate.  The dollar differential for said guidance counselors shall 

be increased by $50.00 per step and for said psychologists by $100 

per step to and including step 15.  For guidance counselors and 

psychologists whose employment is effective on or after July 1, 1980 

(hired on or after July 1, 1980), the dollar differential for guidance 

counselors shall be $300 on step 1 and shall be increased by $50 for 

each step to and including step 15 to a maximum of $1,000; and the 

dollar differential for psychologists shall be $500 on step 1 and shall 

be increased by $100 for each step to and including step 15 to a 

maximum of $1,900.  All guidance counselors and psychologists 

whose employment is effective on or after July 1, 1983 and 

thereafter (hired on or after July 1, 1983) shall be paid in accordance 

with the salary schedule for teachers without a differential. 
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C. Auxiliary Salary Schedules, substitute service, tutoring rates and 

dean of students shall be subject to the same percentage increases 

referred to at Paragraph (A) above.  The side letters of agreement 

regarding mentoring dated June 1, 2006 and translators dated March 

20, 2005, shall be incorporated into the aforesaid auxiliary 

schedules.  

D. Newly hired full-time teachers shall be credited for prior teaching 

experience whether obtained in public, parochial, private, or 

overseas schools as follows: 

l. One year’s credit for each of the first four years of experience. 

2. One year’s credit for the next two years of experience. 

3. One year’s credit for the next two years of experience. 

4.        One year’s credit for the next two years of experience. 

Service in the Peace Corps or Vista will be included in the 

above on a one-for-two basis. 

Additional credit for prior teaching and business experience may be 

granted upon the recommendation of the Superintendent of Schools 

subject to review and approval of the Board of Education. 

E. West Hempstead teachers will be given preference for tutoring  

assignments. Written notification of tutoring opportunities will be  

given to the professional staff. The rate for tutoring will be $54.52 per 

hour for the following school years: 2013-2014, 2014-2015 and 
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2015-2016.  For the 2016-2017school year the rate will be $54.68 

per hour and $54.82 per hour for 2017-2018. 

F. The stipend for the position of Dean of Students shall be $6,426 for 

the following years: 2013-2014, 2014-2015 and 2015-2016. For the 

2016-2017 school year the stipend will be $6,442 and for the 2017-

2018 school year $6,458. 

G. The District shall provide for a voluntary direct deposit   

 program. 

ARTICLE XVII: EXTRA PAY FOR EXTRA RESPONSIBILITY 

A. The extra pay for extra responsibilities salaries for the school years, 

2013-2014, 2014-2015, 2015-2016, 2016-2017 and 2017-2018  shall 

be in accordance with Schedules B-1, B-2, B-3, B-4, B-5, D-1, D-2, 

D-3, D-4, D-5, E-1, E-2, E-3, E-4 and E-5, copies of which are 

attached hereto and made a part hereof.  The salary schedules 

referred to in this Article shall be improved by the same percentages 

as set forth in Article XVI. 

B. Preference in filling extra pay positions will be given to qualified 

teachers in the district. This, however, will not preclude the Board 

from inviting and considering applications from outside the district if 

qualified district teachers do not apply. In addition, the preference 

referred to in this paragraph shall not apply in the event that only one 

qualified teacher in the District applies for any particular extra pay 

coaching position. 
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 C. Whenever a teacher assigned to a position referred to in this Article 

is absent for more than five (5) consecutive days, (with the possibility 

of an extended illness) the position shall be considered to be 

temporarily open for application pursuant to the following: 

 a) The new appointee shall be paid at the rate of 1/180th of the  

stipend per day, in lieu of payment to the originally assigned  

teacher. 

 b) Regular faculty members will be offered the first opportunity  

to apply for the position. 

 c) If no regular faculty member applies the per diem substitute  

or other applicant may be considered. 

 d) The regularly assigned teacher will be reinstated upon  

return. 

D. The District shall, upon application, reimburse each coach for one (1) 

coaching conference/clinic for each sport coached at least every 

other year, up to a cost of $100 per conference/clinic. 

 

ARTICLE XVIII: SUMMER SCHOOL 

The Board may, at its option, determine to operate a summer school 

program. In the event such a program exists, teachers shall be paid 

according to Schedules, C-1, C-2, C-3, C-4 and C-5.  Summer school 

teachers shall be paid only for days actually worked and classes actually 

taught. Deductions for absences shall be based upon the per diem rate of 
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the C Salary Schedules. The summer school calendar (30 days of 

instruction and one examination day) shall be established by the 

Superintendent of Schools. 

Preference in filling summer school positions will be given to qualified 

teachers in the District provided, however, that as a condition of summer 

school employment, the District may require a teacher to teach a minimum 

of two sessions per day. This preference will not preclude the District from 

inviting and considering applications from within or without the District if 

qualified District teachers do not apply. Summer school teachers shall not 

be entitled or required to call in their own substitutes. The duties of summer 

school teachers shall include the marking of examinations of students 

entitled to take such examinations even though said students are not 

enrolled in the District’s summer school program. However, as to students 

who are not enrolled, teachers shall be compensated for marking exams at 

the rate of $5.00 per such exam. 

 

ARTICLE XIX: INSURANCE 

A. 1. The Board will pay 85% of the cost of premium 

for participation in the District’s current Health Insurance Plan for 

all teachers employed effective prior to March 3, 2015.  Subject to 

the provisions of this paragraph, said rate of contribution shall 

continue into retirement.  As to all employees hired after March 3, 

2015, the District shall contribute 80% of the cost of premium 
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which shall also continue into retirement subject to the provisions 

of this paragraph.  This agreement shall not affect the District’s 

right to reduce its contribution to the cost of health insurance for 

any and all retirees should Chapter 729 of the laws of 1994, as 

amended, be modified, repealed or allowed to lapse to the extent 

that said statute inhibits the District’s right to determine its 

contribution on behalf of retirees independent of its obligations to 

current employees. 

Eligibility for health insurance in retirement shall be limited to 

teachers with at least ten (10) consecutive years of full-time 

employment with the District immediately preceding retirement.  

Authorized unpaid leaves of absence and time spent on a 

Preferred Eligibility List shall not be counted as years of service 

but shall not be considered an interruption of consecutive service. 

2. The teachers’ contribution to the payment of health  

insurance premiums shall be billed in equal semi-monthly  

installments. 

3.    In the event that legislation is passed authorizing the District  

to consider health insurance to be part of a pre-tax  

contribution program, the District shall consider said  

insurance to be part of such a program. 

B The Board agrees to appropriate the sum of $115,500 per school 

year for the duration of this contract toward the cost of group dental 
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insurance.  The District’s payments as referred to herein shall be 

made semi-annually, September 1st and February 1st.  Payment of 

the employee’s share will be made by payroll deduction. 

C. The Board agrees to provide a group term life insurance policy to 

insure each full-time teacher in the amount of $20,000 with a rider for 

accidental death and dismemberment. 

 

ARTICLE XX: GRIEVANCE PROCEDURE 

In order to establish a more harmonious and cooperative relationship 

between teachers, administrators, and members of the Board of Education, 

it is hereby declared to be the purpose of these procedures to provide a 

means for orderly settlement of differences, promptly and fairly, as they 

arise. An individual shall discuss the alleged grievance with his/her 

immediate supervisor before initiating formal grievance procedures. 

Definitions 

1.    Individual will mean an employee eligible for membership in the 

Association or any group of such employees, or the Association. 

2. Administrator shall mean any individual responsible for, or exercising 

any degree of supervision or authority over another individual. 

a. Immediate supervisor shall mean the building principal to whom 

the individual is assigned. 
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1. In case of personnel teaching in a private school of the 

district, the Superintendent shall designate the 

immediate supervisor. 

2. Upon application of an individual who has been 

assigned to more than one building principal, the 

Superintendent may designate an immediate 

supervisor. 

3. Representative shall mean the person or persons 

designated by the aggrieved individual as his/her 

counsel or to act in his/her behalf. 

4. Grievance shall mean a complaint concerning the violation, 

application or interpretation of a stated specific provision of 

this agreement as to a matter expressly covered by this 

agreement. 

Basic Principles 

1. It is the intent  of these procedures to provide for orderly 

settlement of differences in a fair and equitable manner. The 

resolution of a grievance at the earliest possible stage is 

encouraged. 

2. An individual shall have the right to present grievances in 

accordance with these procedures free from coercion, 

interference, restraint, discrimination, or reprisal. 
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3. An individual shall have the right to be represented at any 

stage of the procedures by a person or persons of his/her 

own choice. 

4. Written records shall be kept of all stages. Each party to a 

grievance shall have access at reasonable time to all written 

statements and records pertaining to the case in question. 

No record of the grievance shall be placed in the grievant’s 

personnel file. 

5.  All hearings and proceedings shall be confidential.  

6. It shall be the responsibility of the Superintendent of the 

district to take such steps as may be necessary to give force 

and effect to these procedures. Each Administrator shall 

have the responsibility to consider promptly each grievance 

presented to him/her and make a determination within the 

authority delegated to him/her within the time specified in 

these procedures. 

7. The time periods of any step of these procedures may be 

extended by the written agreement of the aggrieved and the 

supervisor. 

8. If dissatisfied with the decision rendered in any step of these 

procedures, the aggrieved must notify in writing the person 

or group who rendered the unsatisfactory decision, of his/her 
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intent to proceed to the next step of the grievance 

machinery. 

9. The filing or pendency of any grievance under the provisions 

of this Article shall in no way operate to impede, delay or 

interfere with the right of the Board to take the action 

complained of, subject, however, to the final decision on the 

grievance. 

10.  In the event a grievance arises at the end of the school 

year, the time limits set forth herein will be reduced 

wherever possible so that the grievance procedure may be 

exhausted prior to the end of the school term or as soon 

thereafter as may be practicable. 

11.   A grievance will be deemed to have been waived unless 

presented within forty (40) school days after the events on 

which the grievance is based are known or reasonably 

should have been known by the grieving party. 

12.    Any party in interest may be represented at all stages of 

the grievance procedure by a person of his/her own 

choosing, except that he/she may not be represented by any 

teacher organization other than the Association. When a 

teacher is not represented by the Association, the 

Association shall have the right to be present and to state its 

views at all stages of the grievance procedure provided the 
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teacher has no objections. If the teacher has an objection, 

the Association may present its views in writing after being 

informed of the nature of the grievance and any decisions 

made thereon so long as said grievance involves a claimed 

violation of this agreement. 

13. Unless the teacher in question requests, all existing 

documents, communications and records dealing with a 

grievance will be kept in strictest confidence and will not be 

made available to potential employers or others inquiring 

about said teacher. 

Step 1 

The individual shall submit his/her grievance in writing to 

his/her immediate supervisor as designated in the Definitions 

(2.a.) above. The immediate supervisor shall render his/her 

decision in writing to the aggrieved not more than ten (10) 

school days after receiving the grievance. The Association 

may initiate a grievance at Step 2 where the immediate 

supervisor is not directly involved in the dispute. 

Step 2 

If dissatisfied with the decision as rendered in Step 1, within 

ten (10) school days thereafter, the individual shall submit 

his/her grievance in writing to the Superintendent together 

with the written records of Step 1. The Superintendent or 
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his/her designee(s) shall render his/her decision in writing to 

the aggrieved not later than ten (10) school days after receipt 

of the grievance by the Superintendent. If a designee acts for 

the Superintendent, it shall have the same effect as if the 

Superintendent had rendered the decision, and in either event 

the Superintendent shall be deemed to have exercised his/her 

prerogative. 

Step 3 

If dissatisfied with the decision as rendered in Step 2, within 

ten (10) school days thereafter, the individual shall submit 

his/her grievance in writing to the Board of Education. He/she 

should include the written record of the previous steps. The 

Board shall meet with the aggrieved in executive session 

unless both agree to a public session. All parties to the 

grievance must be present and may have counsel.  The Board 

shall render a decision in writing to the aggrieved within thirty-

five (35) school days after the receipt of the grievance. 

Step 4 

If dissatisfied with the decision as rendered in step 3, within 

ten (10) school days thereafter, notice of intent to arbitrate will 

be given to the Board and then as soon as possible, the 

matter shall be submitted to an arbitrator selected by the 

parties. If the parties cannot agree on an arbitrator, either 
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party may request the American Arbitration Association to 

designate a panel of arbitrators experienced in public 

employment relations with reference to schools, from which, in 

accordance with the rules then obtaining of the American 

Arbitration Association, an arbitrator will be selected or 

designated. 

The arbitrator shall issue his/her written determination and 

award not later than 30 days from the close of the hearing or if 

oral hearings have been waived by both parties then from 

date of transmission of the final statements and proofs to the 

arbitrator.  The voluntary labor arbitration rules of the 

American Arbitration Association shall apply to the 

proceedings insofar as they relate to hearings, fees and 

expenses. The arbitrator’s fee and expenses will be shared 

equally by the parties. The arbitrator shall have no power to 

alter, add to or detract from the provisions of this agreement.  

As to grievances that arise after July 18, 2006, the award of 

the arbitrator shall be final and binding, subject to the 

provisions of Article 75 of the CPLR and applicable law. 

 

ARTICLE XXI: TEACHING ASSISTANTS 

 The following constitutes the salary, benefits and working conditions of 

teaching assistants. 
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A. Salary – For the 2013-2014 and 2014-2015 school years, there shall be no 

increase in the hourly rates for all teaching assistants and the rates for 

2012-2013 shall remain in effect.  The parties acknowledge that teaching 

assistants have received step increases (increment) for the 2013-2014 and 

2014-2015 school years.   

For 2015-2016, teaching assistants shall remain on step (no increment) and 

shall continue to be paid pursuant to the step they were paid during 2014-2015.  

For 2015-2016, all teaching assistants working the full school year shall receive 

an off-the-schedule one-time bonus of $100.00. 

For the purpose of clarification, a teaching assistant on Step 2 during 2014-

2015 shall remain on that step for 2015-2016 and shall move to Step 3 in 2016-

2017.  Effective for the 2016-2017 school year and thereafter, step movement 

shall resume. 

For 2016-2017, the salary schedule shall be improved by .25%. 

For 2017-2018, the salary schedule shall be improved by .25% and Step 4 

shall be improved by an additional amount so as to increase salary by $200.00 

on an annualized basis. 

Effective for the 2006-2007 school year and thereafter, the District will 

implement a program to annualize salaries in order to provide for 26 paychecks 

to teaching assistants.  However, the implementation of this system will not 

change the status of assistants as hourly workers whose paychecks are 

subject to adjustment for time lost in excess of accumulated leave entitlement.  
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For the purpose of computing daily pay, student calendar plus orientation day 

and twelve (12) holidays shall be utilized. 

 
B.   Layoffs -  In the event the Board determines to reduce the work force of 

 teaching assistants, layoffs are to be made on the basis of seniority insofar 

 as compatible with the efficiency of the operation as determined by the 

 sole judgment of the Business Manager of the Board.  Due consideration 

 will be given to the competence of the individual person.  In general, the 

 last person hired will be the first laid off, subject to the judgment of the 

 Business Manager as aforesaid. 

C.   Vacancies – Notice of teaching assistant vacancies will be posted in each 

 building of the District for a period of one week or five school days, with 

 the understanding that the District would not be precluded from 

 considering applicants not in the School District employ.  

D.   Paid Holidays – Twelve (12) days at which schools is not in session will 

  be considered and treated as paid holidays. 

E.   Bereavement Leave – Teaching Assistants shall be entitled to 

 bereavement leave as set forth at Article IX, Paragraph D of this 

 agreement. 

F.   Health Plan – The State-Wide Health Plan now in effect shall continue to 

 be available to all eligible employees. 

G.   Dental Insurance – Teaching Assistants shall be entitled to participate in 

 the Group Dental Insurance Plan set forth at Article XIX, Paragraph B of 

 the Agreement. 
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H.   Closure of Schools – If school is declared closed by the Superintendent of 

 Schools, as  result of inclement weather or for other similar emergencies, 

 such as, electrical outage, boiler shutdown, or fire, employees will be paid 

 for the normal hours of such day customarily worked by them. 

I.   Grievance Procedure – Teaching Assistants shall be entitled to the 

 grievance procedure set forth at Article XX of this agreement. 

J.   Disability Insurance – The policy of disability of insurance carried by the 

 District for the clerical and custodial units shall be extended to the teaching 

 assistants. 

K.   Personal Days – Teaching Assistants who are assigned to five (5) hours a 

 day will be entitled to two (2) personal days during a calendar year.    

L.  Sick Days – Teaching Assistants shall be entitled to four (4) paid sick days 

per year.   Effective for the 2006-2007 school year and thereafter, this 

entitlement shall be increased to five (5) days annually.  Effective for the 

2014-2015 school year and thereafter, this entitlement shall be increased to 

seven (7) days annually. Unused personal days may be carried over as sick 

days.  Effective June 30, 2006, assistants shall be entitled to accumulate up 

to a total of 50 unused sick days for use purposes.  

 

ARTICLE XXII: CALENDAR 

The parties agree that the Board of Education retains its right to establish 

the length of the school year annually. 
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At the elementary level, the calendar shall provide for one day of one-half 

time for students on the next to last day of school in order for teachers to 

complete end of year administrative responsibilities. 

The District shall maintain the historical practice that should schools be 

closed due to inclement weather or other emergency, days shall not be added 

to the calendar except so as to maintain a teacher calendar of no less than 180 

days. 

 

ARTICLE XXIII: MISCELLANEOUS 

A. With respect to matters not covered by this contract, which are proper 

subjects for collective negotiations, the Board agrees it will make no 

changes without appropriate prior negotiations with the Association, but 

such changes shall not diminish the terms and conditions of 

employment of any teacher. 

B. The Board will continue its present policies and established practices 

with respect to wages, hours and clearly defined working conditions 

such as leave (sick, military and child care), health, safety, and fringe 

benefits, except as these policies are modified herein and except as 

change is commanded by law. 

C. There will be no reprisals of any kind taken against any unit member by 

reason of his/her membership or non-membership in the Association or 

participation in its activities. 
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D. Copies of this agreement will be provided by the Board and a copy given 

to each unit member now employed or hereafter employed by the 

Board. 

E. Each unit member will be given a District Handbook as early as possible 

in the school year. 

F. If any provision of this agreement is found to be contrary to law or 

applicable regulations of any governmental agency with jurisdiction in 

the premises then only that provision will be deemed invalid but all other 

provisions will continue in full force and effect. 

G. The District will provide payroll deduction to Nassau Educator’s Federal 

Credit Union upon the filing of requests on or about September 30, and 

on or about January 31, of any year on forms provided by the 

Accounting Office of the District. 

H. Unit members wishing to participate in the NYSUT Benefit Trust shall be 

entitled to payroll deduction for such purpose provided the unit member 

executes a “save harmless” agreement on a form provided by the 

District for such purpose. The District shall transmit such monthly 

deductions promptly. 

I. Unit members shall be entitled to payroll deductions for VOTE COPE. 

J. It is agreed by and between the parties that any provision of this 

agreement requiring legislative action to permit its implementation by 

amendment of law or by providing the additional funds therefore shall 
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not become effective until the appropriate legislative body has given 

approval. 

K. The parties agree that all negotiable items have been discussed during 

the negotiations leading to this agreement and, therefore, agree that the 

negotiations will not be reopened on any item whether contained in this 

agreement or not during the term of this agreement.  

L. The District shall join with the Association to make application to 

establish or join a Teacher Center, under guidelines established by the 

New York State Education Department. The terms and conditions under 

which the Teacher Center will operate, and the degree to which District 

staff will participate in said operation, shall be subject to agreement 

between the parties.  

 This Agreement shall be effective as of July 1, 2013 and shall continue in 

full force and effect until June 30, 2018. 

 IN WITNESS WHEREOF, the parties hereto have set their hands and 

seals this day and year indicated below. 

 

Date: 

 
________________________    _____________________ 
Karen Brohm, President     Barbara Hafner, President 
West Hempstead Board of Education West Hempstead Education 

Association 



 57 

APPENDIX A 
 

Occupational Therapists 
 

 
 The parties agree that the provisions of this agreement shall be applicable 
to occupational therapists except as to the following: 
 
 Articles:  III B., III C., VI, X B, XII, XIII, XV, XVI D., XVI E., XXI 
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APPENDIX B REQUEST FOR SALARY ADVANCEMENT 
 

This form is to be completed, dated and signed by faculty members who wish to request salary advancements effective either 
September 1st or February 1st in any school year.  The completed form must be submitted to the Superintendent prior to either 
August 10th or January 10th.  Please arrange to have original transcripts mailed directly to the Superintendent. 
 
PRESENT placement on Salary Schedule _________________________ NEW placement requested 
________________________________________ 
            (Example: Step 3BA + 30)              (Example: Step 4 MA + 15) 
 
Effective date of NEW placement ________________________________ 
            September 1st or February 1st 
 
Total number of credit substantiating new placement must equal at least fifteen (15).  Only six 6) in-service credits will be 
accepted per increase. 
Limit:  Three (3) graduate credits of on-line courses will be accepted.  Up to six (6) on-line in-service credits will be accepted.  
 
 
GRADUATE COURSES:                                                                                   IN-SERVICE COURSES:                                      
Credits Institution Course 

Title 
√ if  
on-line  

Date Prior 
Approval 
Date 

 Credits Institution Course 
Title 

√ if  
on-line  

Date Prior 
Approval 
Date 

             

             

             

             

             

             

             

             

             

             

             

  
Date____________________________________    Faculty Member’s 
Signature_____________________________________ 
 
Faculty Member’s Name___________________________________ 
 Building_______________________________________________________ 
    (Please Print)  



59 

Teachers' Salary Schedule Index  

        
Schedule A-1 

2013-2015 

         STEP BA BA30 BA45/MA BA60/MA15 MA30 MA45 MA60 PHD 

         1 1.00000 1.09000 1.13500 1.18000 1.22500 1.27000 1.31500 1.36000 

2 1.05000 1.14450 1.19175 1.23900 1.28625 1.33350 1.38075 1.42800 

3 1.10000 1.19900 1.24850 1.29800 1.34750 1.39700 1.44650 1.49600 

4 1.15000 1.25350 1.30525 1.35700 1.40875 1.46050 1.51225 1.56400 

5 1.20000 1.30800 1.36200 1.41600 1.47000 1.52400 1.57800 1.63200 

6 1.25000 1.36250 1.41875 1.47500 1.53125 1.58750 1.64375 1.70000 

7 1.30000 1.41700 1.47550 1.53400 1.59250 1.65100 1.70950 1.76800 

8 1.35000 1.47150 1.53225 1.59300 1.65375 1.71450 1.77525 1.83600 

9 1.40000 1.52600 1.58900 1.65200 1.71500 1.77800 1.84100 1.90400 

10 1.45000 1.58050 1.64575 1.71100 1.77625 1.84150 1.90675 1.97200 

11 1.50000 1.63500 1.70250 1.77000 1.83750 1.90500 1.97250 2.04000 

12 1.55000 1.68950 1.75925 1.82900 1.89875 1.96850 2.03825 2.10800 

13 1.60000 1.74400 1.81600 1.88800 1.96000 2.03200 2.10400 2.17600 

14 1.65000 1.79850 1.87275 1.94700 2.02125 2.09550 2.16975 2.24400 

15 1.70000 1.85300 1.92950 2.00600 2.08250 2.15900 2.23550 2.31200 

17 1.75000 1.90750 1.98625 2.06500 2.14375 2.22250 2.30125 2.38000 

20 1.80000 1.96200 2.04300 2.12400 2.20500 2.28600 2.36700 2.44800 

25 1.85000 2.01650 2.09975 2.18300 2.26625 2.34950 2.43275 2.51600 

         

         

        
Schedule A-2 

2015-2017 

         STEP BA BA30 BA45/MA BA60/MA15 MA30 MA45 MA60 PHD 

         1 1.00000 1.09000 1.13500 1.18000 1.22500 1.27000 1.31500 1.36000 

2 1.05000 1.14450 1.19175 1.23900 1.28625 1.33350 1.38075 1.42800 

3 1.10000 1.19900 1.24850 1.29800 1.34750 1.39700 1.44650 1.49600 

4 1.15000 1.25350 1.30525 1.35700 1.40875 1.46050 1.51225 1.56400 

5 1.20000 1.30800 1.36200 1.41600 1.47000 1.52400 1.57800 1.63200 

6 1.25000 1.36250 1.41875 1.47500 1.53125 1.58750 1.64375 1.70000 

7 1.30000 1.41700 1.47550 1.53400 1.59250 1.65100 1.70950 1.76800 

8 1.35000 1.47150 1.53225 1.59300 1.65375 1.71450 1.77525 1.83600 

9 1.40000 1.52600 1.58900 1.65200 1.71500 1.77800 1.84100 1.90400 

10 1.45000 1.58050 1.64575 1.71100 1.77625 1.84150 1.90675 1.97200 

11 1.50000 1.63500 1.70250 1.77000 1.83750 1.90500 1.97250 2.04000 

12 1.55000 1.68950 1.75925 1.82900 1.89875 1.96850 2.03825 2.10800 

13 1.60000 1.74400 1.81600 1.88800 1.96000 2.03200 2.10400 2.17600 

14 1.65000 1.79850 1.87275 1.94700 2.02125 2.09550 2.16975 2.24400 

15 1.70000 1.85300 1.92950 2.00600 2.08250 2.15900 2.23550 2.31200 

17 1.75000 1.90750 1.98625 2.06500 2.14375 2.22250 2.30125 2.38000 

19 1.80000 1.96200 2.04300 2.12400 2.20500 2.28600 2.36700 2.44800 

24 1.85000 2.01650 2.09975 2.18300 2.26625 2.34950 2.43275 2.51600 
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Schedule A-3 

         TEACHERS' SALARY SCHEDULE 2013-2014 

         STEP BA BA30 BA45/MA BA60/MA15 MA30 MA45 MA60 PHD 

1 49,625 54,091 56,324 58,558 60,791 63,024 65,257 67,490 

2 52,106 56,796 59,141 61,485 63,830 66,175 68,520 70,865 

3 54,588 59,500 61,957 64,413 66,870 69,326 71,783 74,239 

4 57,069 62,205 64,773 67,341 69,909 72,477 75,045 77,614 

5 59,550 64,910 67,589 70,269 72,949 75,629 78,308 80,988 

6 62,031 67,614 70,405 73,197 75,988 78,780 81,571 84,363 

7 64,513 70,319 73,222 76,125 79,028 81,931 84,834 87,737 

8 66,994 73,023 76,038 79,053 82,067 85,082 88,097 91,112 

9 69,475 75,728 78,854 81,981 85,107 88,233 91,360 94,486 

10 71,956 78,432 81,670 84,908 88,146 91,384 94,622 97,861 

11 74,438 81,137 84,487 87,836 91,186 94,536 97,885 101,235 

12 76,919 83,841 87,303 90,764 94,225 97,687 101,148 104,610 

13 79,400 86,546 90,119 93,692 97,265 100,838 104,411 107,984 

14 81,881 89,251 92,935 96,620 100,305 103,989 107,674 111,359 

15 84,363 91,955 95,751 99,548 103,344 107,140 110,937 114,733 

17 86,844 94,660 98,568 102,476 106,384 110,292 114,200 118,108 

20 89,325 97,364 101,384 105,404 109,423 113,443 117,462 121,482 

25 91,806 100,069 104,200 108,331 112,463 116,594 120,725 124,857 

         

         

        
Schedule A-4 

         TEACHERS' SALARY SCHEDULE 2014-15 

         STEP BA BA30 BA45/MA BA60/MA15 MA30 MA45 MA60 PHD 

1 49,625 54,091 56,324 58,558 60,791 63,024 65,257 67,490 

2 52,106 56,796 59,141 61,485 63,830 66,175 68,520 70,865 

3 54,588 59,500 61,957 64,413 66,870 69,326 71,783 74,239 

4 57,069 62,205 64,773 67,341 69,909 72,477 75,045 77,614 

5 59,550 64,910 67,589 70,269 72,949 75,629 78,308 80,988 

6 62,031 67,614 70,405 73,197 75,988 78,780 81,571 84,363 

7 64,513 70,319 73,222 76,125 79,028 81,931 84,834 87,737 

8 66,994 73,023 76,038 79,053 82,067 85,082 88,097 91,112 

9 69,475 75,728 78,854 81,981 85,107 88,233 91,360 94,486 

10 71,956 78,432 81,670 84,908 88,146 91,384 94,622 97,861 

11 74,438 81,137 84,487 87,836 91,186 94,536 97,885 101,235 

12 76,919 83,841 87,303 90,764 94,225 97,687 101,148 104,610 

13 79,400 86,546 90,119 93,692 97,265 100,838 104,411 107,984 

14 81,881 89,251 92,935 96,620 100,305 103,989 107,674 111,359 

15 84,363 91,955 95,751 99,548 103,344 107,140 110,937 114,733 

17 86,844 94,660 98,568 102,476 106,384 110,292 114,200 118,108 

20 89,325 97,364 101,384 105,404 109,423 113,443 117,462 121,482 

25 91,806 100,069 104,200 108,331 112,463 116,594 120,725 124,857 
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Schedule A-5 

         TEACHERS' SALARY SCHEDULE 2015-16 

         STEP BA BA30 BA45/MA BA60/MA15 MA30 MA45 MA60 PHD 

1 49,625 54,091 56,324 58,558 60,791 63,024 65,257 67,490 

2 52,106 56,796 59,141 61,485 63,830 66,175 68,520 70,865 

3 54,588 59,500 61,957 64,413 66,870 69,326 71,783 74,239 

4 57,069 62,205 64,773 67,341 69,909 72,477 75,045 77,614 

5 59,550 64,910 67,589 70,269 72,949 75,629 78,308 80,988 

6 62,031 67,614 70,405 73,197 75,988 78,780 81,571 84,363 

7 64,513 70,319 73,222 76,125 79,028 81,931 84,834 87,737 

8 66,994 73,023 76,038 79,053 82,067 85,082 88,097 91,112 

9 69,475 75,728 78,854 81,981 85,107 88,233 91,360 94,486 

10 71,956 78,432 81,670 84,908 88,146 91,384 94,622 97,861 

11 74,438 81,137 84,487 87,836 91,186 94,536 97,885 101,235 

12 76,919 83,841 87,303 90,764 94,225 97,687 101,148 104,610 

13 79,400 86,546 90,119 93,692 97,265 100,838 104,411 107,984 

14 81,881 89,251 92,935 96,620 100,305 103,989 107,674 111,359 

15 84,363 91,955 95,751 99,548 103,344 107,140 110,937 114,733 

17 86,844 94,660 98,568 102,476 106,384 110,292 114,200 118,108 

19 89,325 97,364 101,384 105,404 109,423 113,443 117,462 121,482 

24 91,806 100,069 104,200 108,331 112,463 116,594 120,725 124,857 

         

         

        
Schedule A-6 

         TEACHERS' SALARY SCHEDULE 2016-17 

         STEP BA BA30 BA45/MA BA60/MA15 MA30 MA45 MA60 PHD 

1 49,749 54,226 56,465 58,704 60,943 63,181 65,420 67,659 

2 52,237 56,938 59,288 61,639 63,990 66,340 68,691 71,042 

3 54,724 59,649 62,112 64,574 67,037 69,499 71,962 74,425 

4 57,211 62,360 64,935 67,509 70,084 72,659 75,233 77,808 

5 59,699 65,072 67,758 70,445 73,131 75,818 78,504 81,190 

6 62,186 67,783 70,581 73,380 76,178 78,977 81,775 84,573 

7 64,674 70,494 73,405 76,315 79,225 82,136 85,046 87,956 

8 67,161 73,206 76,228 79,250 82,273 85,295 88,317 91,339 

9 69,649 75,917 79,051 82,185 85,320 88,454 91,588 94,722 

10 72,136 78,628 81,875 85,121 88,367 91,613 94,859 98,105 

11 74,624 81,340 84,698 88,056 91,414 94,772 98,130 101,488 

12 77,111 84,051 87,521 90,991 94,461 97,931 101,401 104,871 

13 79,599 86,762 90,344 93,926 97,508 101,090 104,672 108,254 

14 82,086 89,474 93,168 96,861 100,555 104,249 107,943 111,637 

15 84,573 92,185 95,991 99,797 103,602 107,408 111,214 115,020 

17 87,061 94,896 98,814 102,732 106,650 110,567 114,485 118,403 

19 89,548 97,608 101,637 105,667 109,697 113,726 117,756 121,786 

24 92,036 100,319 104,461 108,602 112,744 116,885 121,027 125,169 
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Schedule A-7 

         TEACHERS' SALARY SCHEDULE 2017-18 

         STEP BA BA30 BA45/MA BA60/MA15 MA30 MA45 MA60 PHD 

1 49,873 54,362 56,606 58,851 61,095 63,339 65,584 67,828 

2 52,367 57,080 59,437 61,793 64,150 66,506 68,863 71,219 

3 54,861 59,798 62,267 64,736 67,204 69,673 72,142 74,611 

4 57,354 62,516 65,097 67,678 70,259 72,840 75,421 78,002 

5 59,848 65,234 67,928 70,621 73,314 76,007 78,700 81,393 

6 62,342 67,953 70,758 73,563 76,369 79,174 81,979 84,785 

7 64,835 70,671 73,588 76,506 79,423 82,341 85,259 88,176 

8 67,329 73,389 76,419 79,448 82,478 85,508 88,538 91,568 

9 69,823 76,107 79,249 82,391 85,533 88,675 91,817 94,959 

10 72,316 78,825 82,079 85,333 88,588 91,842 95,096 98,350 

11 74,810 81,543 84,910 88,276 91,642 95,009 98,375 101,742 

12 77,304 84,261 87,740 91,219 94,697 98,176 101,655 105,133 

13 79,797 86,979 90,570 94,161 97,752 101,343 104,934 108,525 

14 82,291 89,697 93,400 97,104 100,807 104,510 108,213 111,916 

15 84,785 92,415 96,231 100,046 103,861 107,677 111,492 115,307 

17 87,279 95,134 99,061 102,989 106,916 110,844 114,771 118,699 

19 90,622 98,702 102,741 106,781 110,821 114,861 118,900 122,940 

24 93,116 101,420 105,572 109,724 113,876 118,028 122,180 126,332 
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Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Non-Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

High School

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

Attendance Coordinators 1877 1877 1877 1882 1887

Band 3774 3774 3774 3783 3792

Band Assistant 3020 3020 3020 3028 3036

Cafeteria Supervisor 3884 3884 3884 3894 3904

Central Treasurer 4102 4102 4102 4112 4122

Chess Club 995 995 995 997 999

Class Advisor Grade 12 4397 4397 4397 4408 4419

Class Advisor Grade 11 3124 3124 3124 3132 3140

Class Advisor Grade 10 2278 2278 2278 2284 2290

Class Advisor Grade 9 2278 2278 2278 2284 2290

Class Night Coordinator 1246 1246 1246 1249 1252

Class Night Coordinator Asst. 681 681 681 683 685

Clubs 995 995 995 997 999

Computer Club 995 995 995 997 999

Dance Band              834 834 834 836 838

DECA Advisor 995 995 995 997 999

Drama 4384 4384 4384 4395 4406

Drama-Musical Director 3020 3020 3020 3028 3036

Drama-Choreographer 1715 1715 1715 1719 1723

Environmental Club 995 995 995 997 999

French Club 1246 1246 1246 1249 1252

Homecoming Coordinator 1246 1246 1246 1249 1252

Honor & Art Honor Societies    1561 1561 1561 1565 1569

Ink Blot 1574 1574 1574 1578 1582

Ink Blot Art Editor 944 944 944 946 948

Italian Club 1246 1246 1246 1249 1252

Key Clubs 2156 2156 2156 2161 2166

Mathletes Grade 9 1449 1449 1449 1453 1457

Mathletes Grades 10-12 1837 1837 1837 1842 1847

Mock Trial Club 1246 1246 1246 1249 1252

Model Congress 995 995 995 997 999

Photography Club 995 995 995 997 999

Pit Director 2338 2338 2338 2344 2350

Public Relations 995 995 995 997 999

Rampage 3397 3397 3397 3405 3414

SADD 995 995 995 997 999

Science Olympiad 995 995 995 997 999
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Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Non-Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

High School - Continued

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

Ski Club 1574 1574 1574 1578 1582

Show Choir 995 995 995 997 999

Spanish Club 1246 1246 1246 1249 1252

Stage Director 3020 3020 3020 3028 3036

Stock Investors Club 995 995 995 997 999

String Ensemble 995 995 995 997 999

Student Council Advisor 4928 4928 4928 4940 4952

Summer School Registrar 752 752 752 754 756

WHBT Advisor 995 995 995 997 999

Yearbook (Westerly) 4384 4384 4384 4395 4406

There will be a maximum of twenty clubs in the High School if there is sufficient student interest.
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Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

High School Girls

Interscholastics **

2013-14 2014-15 2015-16 2016-17 2017-18

Badminton 4531 4531 4531 4542 4553

Basketball Coach 6798 6798 6798 6815 6832

Basketball, J.V. 4755 4755 4755 4767 4779

Bowling Coach 3274 3274 3274 3282 3290

Cheerleading Coach n/a 6798 6798 6815 6832

Cheerleading, J.V. n/a 4755 4755 4767 4779

Lacrosse Coach 6798 6798 6798 6815 6832

Lacrosse, Asst. 4755 4755 4755 4767 4779

Lacrosse, J.V. 4755 4755 4755 4767 4779

Soccer, Varsity 6798 6798 6798 6815 6832

Soccer, Asst. 4755 4755 4755 4767 4779

Soccer, J.V. 4755 4755 4755 4767 4779

Softball Coach 6798 6798 6798 6815 6832

Softball, Asst. 4755 4755 4755 4767 4779

Softball, J.V. 4755 4755 4755 4767 4779

Swimming 5281 5281 5281 5294 5307

Tennis Coach 5281 5281 5281 5294 5307

Track Indoor Head Coach 6292 6292 6292 6308 6324

Track Outdoor Head Coach 6798 6798 6798 6815 6832

Track Outdoor Asst. Coach 4755 4755 4755 4767 4779

Volleyball Coach 6798 6798 6798 6815 6832

Volleyball, Asst. 4755 4755 4755 4767 4779

Volleyball, J.V. 4755 4755 4755 4767 4779

** Extra compensation on a pro-rata basis shall be provided for coaches

   required to participate in extended athletic seasons.  
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 Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

`

High School - Boys

Interscholastic **

2013-14 2014-15 2015-16 2016-17 2017-18

Baseball, Head Coach 6798 6798 6798 6815 6832

Baseball, Asst. Varsity 4755 4755 4755 4767 4779

Baseball, J.V. 4755 4755 4755 4767 4779

Basketball, Varsity Coach 6798 6798 6798 6815 6832

Basketball, J.V. 4755 4755 4755 4767 4779

Bowling Coach 3274 3274 3274 3282 3290

Cross Country Coach 4531 4531 4531 4542 4553

Football, Head Coach 8058 8058 8058 8078 8098

Football, Assistant 6443 6443 6443 6459 6475

Football, J.V. 5637 5637 5637 5651 5665

Football, Assistant J.V. 4755 4755 4755 4767 4779

Golf Coach 3774 3774 3774 3783 3792

Lacrosse Head Coach 6798 6798 6798 6815 6832

Lacrosse, Assistant 4755 4755 4755 4767 4779

Lacrosse, J.V. 4755 4755 4755 4767 4779

Soccer, Head Coach 6798 6798 6798 6815 6832

Soccer, J.V. 4755 4755 4755 4767 4779

Tennis Coach 5281 5281 5281 5294 5307

Track, Indoor Head Coach 6292 6292 6292 6308 6324

Track, Outdoor Head Coach 6798 6798 6798 6815 6832

Track, Outdoor Assistant 4755 4755 4755 4767 4779

Volleyball, Varsity 6798 6798 6798 6815 6832

Volleyball, J.V. 4755 4755 4755 4767 4779

Wrestling, Varsity 6798 6798 6798 6815 6832

Wrestling, J.V. 4755 4755 4755 4767 4779

** Extra compensation on a pro-rata basis shall be provided for coaches 

   required to participate in extended athletic seasons.  
 



 67 

 
Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

High School - Girls

Intramurals ***

2013-14 2014-15 2015-16 2016-17 2017-18

Badminton 564 564 564 565 566

Basketball 564 564 564 565 566

Paddle Tennis 564 564 564 565 566

Tennis 564 564 564 565 566

Track 564 564 564 565 566

Other Activities **

Cheerleading, Varsity 3397 n/a n/a n/a n/a

Cheerleading, J.V. 3397 n/a n/a n/a n/a

Girls Leaders Club 995 995 995 997 999

Kickline 3397 3397 3397 3405 3414

High School - Boys

Intramurals***

2013-14 2014-15 2015-16 2016-17 2017-18

Basketball 564 564 564 565 566

Paddle Tennis 564 564 564 565 566

Softball 564 564 564 565 566

Tennis 564 564 564 565 566

Track 564 564 564 565 566

Volleyball 564 564 564 565 566

Weight Training 564 564 564 565 566

*** The pay for intramurals is based on $564 for ten sessions in 2013-14, $564 in 2014-15,

     $564 in 2015-16, $565 in 2016-17 and $566 in 2017-18

      The number of sessions is in accordance with need.

** Extra compensation on a pro-rata basis shall be provided for coaches 

    required to participate in extended athletic seasons.
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 Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Non-Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

Middle School

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

A-V Service 2519 2519 2519 2525 2531

A-V Club 995 995 995 997 999

Band 1697 1697 1697 1701 1705

Builders Club 995 995 995 997 999

Cafeteria Supervisor 3884 3884 3884 3894 3904

Central Treasurer 2399 2399 2399 2405 2411

Computer Club **** 995 995 995 997 999

Drama 2399 2399 2399 2405 2411

Foreign Language Club 995 995 995 997 999

Library Club 995 995 995 997 999

Literary Magazine 995 995 995 997 999

Math Olympiad -6th Grade 995 995 995 997 999

Mathletes 1449 1449 1449 1453 1457

National Jr. Honor Society 1269 1269 1269 1272 1275

Newspaper 1697 1697 1697 1701 1705

Transition 1711 1711 1711 1715 1719

Transition Art Editor 1133 1133 1133 1136 1139

Science Club 995 995 995 997 999

Stage Director 1697 1697 1697 1701 1705

String Ensemble 995 995 995 997 999

Student Council Advisor 3524 3524 3524 3533 3542

Clubs 995 995 995 997 999

There will be a maximum of six clubs in the Middle School if there is sufficient student interest.

**** The pay for computer club is based on $995 for ten sessions in 2013-14, $995 in 2014-15,

     $995 in 2015-16, $997 in 2016-17 and $999 in 2017-18
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 Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

Middle School - Girls

Interscholastics **

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

Basketball 3399 3399 3399 3407 3416

Cheerleading 3399 3399 3399 3407 3416

Cross Country (Co-ed) 3399 3399 3399 3407 3416

Lacrosse 3399 3399 3399 3407 3416

Soccer 3399 3399 3399 3407 3416

Softball 3399 3399 3399 3407 3416

Track Coach 3399 3399 3399 3407 3416

Track Assistant 2960 2960 2960 2967 2974

Volleyball Coach 3399 3399 3399 3407 3416

Middle School - Boys

Interscholastic **

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

Baseball 3399 3399 3399 3407 3416

Basketball 3399 3399 3399 3407 3416

Football Coach 4574 4574 4574 4585 4596

Football Assistant Coach 3875 3875 3875 3885 3895

Lacrosse 3399 3399 3399 3407 3416

Soccer Coach 3399 3399 3399 3407 3416

Track Coach 3399 3399 3399 3407 3416

Track Assistant 2960 2960 2960 2967 2974

Volleyball 3399 3399 3399 3407 3416

Wrestling 3399 3399 3399 3407 3416

** Extra compensation on a pro-rata basis shall be provided for coaches 

   required to participate in extended athletic seasons.
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 Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

Middle School - Girls

Intramurals***

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

Aerobics 564 564 564 565 566

Basketball 564 564 564 565 566

Paddle Tennis 564 564 564 565 566

Soccer 564 564 564 565 566

Softball 564 564 564 565 566

Other Activities

Cheerleading 1697 n/a n/a n/a n/a

Middle School - Boys

Intramurals***

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

Basketball 564 564 564 565 566

Hockey 1131 1131 1131 1134 1137

Softball 1131 1131 1131 1134 1137

*** The pay for intramurals is based on $564 for ten sessions in 2013-14, $564 in 2014-15,

     $564 in 2015-16, $565 in 2016-17 and $566 in 2017-18

      The number of sessions is in accordance with need.  
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 Schedule B-1 2013-14

Schedule B-2 2014-15

Schedule B-3 2015-16

Schedule B-4 2016-17

Schedule B-5 2017-18

Extra Pay for Extra Responsibility

Non-Athletic Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

Elementary Schools

Activity 2013-14 2014-15 2015-16 2016-17 2017-18

Computer Club **** 995 995 995 997 999

District Band 1697 1697 1697 1701 1705

District String Orchestra 1697 1697 1697 1701 1705

Drama Club 995 995 995 997 999

Earth Club 995 995 995 997 999

Math Olympiads 1259 1259 1259 1262 1265

School Newspaper 1697 1697 1697 1701 1705

Science Club 995 995 995 997 999

Stamping Club 995 995 995 997 999

Student Council Advisor 2144 2144 2144 2149 2154

Athletic Salary Schedule

Intramurals*** 2261 2261 2261 2267 2273

*** The pay for intramurals is based on $564 for ten sessions in 2013-14, $564 in 2014-15,

     $564 in 2015-16, $565 in 2016-17 and $566 in 2017-18

      The number of sessions is in accordance with need.

**** The pay for computer club is based on $995 for ten sessions in 2013-14, $995 in 2014-15,

     $995 in 2015-16, $997 in 2016-17 and $999 in 2017-18
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Schedule C-1 2013-14

Schedule C-2 2014-15

Schedule C-3 2015-16

Schedule C-4 2016-17

Schedule C-5 2017-18

West Hempstead Union Free School District

Teachers' Summer School Salary Schedule

2013-14, 2014-15, 2015-16, 2016-17, 2017-18

SUMMER: JULY 2013 TO AUGUST 2013

STEP 1 1/2 HOURS 3 HOURS 4 HOURS 41/2 HOURS

1 2035 4075 5421 6105

2 2035 4075 5421 6105

3 2238 4479 5837 6712

SUMMER: JULY 2014 TO AUGUST 2014

STEP 1 1/2 HOURS 3 HOURS 4 HOURS 41/2 HOURS

1 2035 4075 5421 6105

2 2035 4075 5421 6105

3 2238 4479 5837 6712

SUMMER: JULY 2015 TO AUGUST 2015

STEP 1 1/2 HOURS 3 HOURS 4 HOURS 41/2 HOURS

1 2035 4075 5421 6105

2 2035 4075 5421 6105

3 2238 4479 5837 6712

SUMMER: JULY 2016 TO AUGUST 2016

STEP 1 1/2 HOURS 3 HOURS 4 HOURS 41/2 HOURS

1 2040 4085 5435 6120

2 2040 4085 5435 6120

3 2244 4490 5852 6729

SUMMER: JULY 2017 TO AUGUST 2017

STEP 1 1/2 HOURS 3 HOURS 4 HOURS 41/2 HOURS

1 2045 4095 5449 6135

2 2045 4095 5449 6135

3 2250 4501 5867 6746

30 days of instruction plus one examination day
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Schedule E-1 2013-14 

 

        
Schedule E-2 2014-15 

 

        

Schedule E-3 2015-16 

 

        

Schedule E-4 2016-17 

 

        

Schedule E-5 2017-18 

 SUPERVISION STIPENDS 

 

           HIGH SCHOOL EVENTS/GAMES* 

       

         

MAX # EACH 

    
2013-14 2014-15 2015-16 2016-17 2017-18 EVENT/GAME 

FOOTBALL 

         

 

Timers/Scorekeepers 

 

80.00 80.00 80.00 80.20 80.40 1 each 

 

 

Scouts 

  

80.00 80.00 80.00 80.20 80.40 2 

 

           Saturday 

          

 

Chaperones (Crowd Supervision) 80.00 80.00 80.00 80.20 80.40 8 

 

 

Chain Holders/Down Markers 40.00 40.00 40.00 40.10 40.20 3 

 

           Monday-Friday 

         

 

Chaperones 

 

70.00 70.00 70.00 70.18 70.35 6 

 

 

Chain Holders/Down Markers 33.00 33.00 33.00 33.08 33.17 3 

 

           BASKETBALL 

           Evening 

          

 

Timers/Scorekeepers 

 

87.00 87.00 87.00 87.22 87.44 1 each 

 

 

Girls’ 30-second clock 

 

87.00 87.00 87.00 87.22 87.44 1 

 

 

Boys’ 35-second clock 

 

87.00 87.00 87.00 87.22 87.44 1 

 

 

Chaperones 

 

75.00 75.00 75.00 75.19 75.38 4 

 

             Day 

          

 

Timers/Scorekeepers 

 

80.00 80.00 80.00 80.20 80.40 1 each 

 

 

Girls’ 30-second clock 

 

80.00 80.00 80.00 80.20 80.40 1 

 

 

Boys’ 35-second clock 

 

80.00 80.00 80.00 80.20 80.40 1 

 

 

Chaperones 

 

70.00 70.00 70.00 70.18 70.35 4 

 

           VOLLEYBALL TOURNAMENT (2 Matches) 

         Saturday 

          

 

Timers/Scorekeepers 

 

163.00 163.00 163.00 163.41 163.82 1 each 

 

 

Chaperones 

 

148.00 148.00 148.00 148.37 148.74 7 

   Friday 

          

 

Timers/Scorekeepers 

 

148.00 148.00 148.00 148.37 148.74 1 each 

 

 

Chaperones 

 

136.00 136.00 136.00 136.34 136.68 7 

 ALL OTHER ATHLETIC EVENTS 

        

             Saturday 

          

 

Timers/Scorekeepers 

 

80.00 80.00 80.00 80.20 80.40 1 each 

 

 

Chaperones 

 

75.00 75.00 75.00 75.19 75.38 3 - Regular 
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7-Tournament 

           Monday-Friday 

         

 

Timers/Scorekeepers 

 

75.00 75.00 75.00 75.19 75.38 1 each 

   Chaperones 

 

70.00 70.00 70.00 70.18 70.35 3-Regular 

 

         

7-Tournament 

* Per game applies to Basketball, Boys' Volleyball, and 1/2 season Girls' Lacrosse only 

   ALL OTHER HIGH SCHOOL EVENTS (e.g. Music Dept, Special Activities) 

  
MAX # EACH 

    
2013-14 2014-15 2015-16 2016-17 2017-18 EVENT/GAME 

  Saturday, Sunday or Holiday 

        

 

Chaperones 

 

74.00 74.00 74.00 74.19 74.37 

  

           Monday-Friday 

         

 

Chaperones 

 

69.00 69.00 69.00 69.17 69.35 

  

           Maximum number of chaperones at each event: 

       

           

 

Concerts (2 per year) 

      

10 

 

 

Awards Night 

      

2 

 

 

NEWSDAY Marching Band Festival 

    

1 or 2 based on # of  

         

buses needed 

 

Dances 

       

10 

 

           

 

Graduation 

       

6 

 

           

 

Play Performances (4x) 

      

6 per performance 

 

Play Performances (4x) 

      

10 professionals for 

         

pit orchestra 

 

Play Rehearsals (3x) 

      

20 professionals for 

         

pit orchestra 

 

Swing into Spring, stage band dance (once) 

    

1 

 

 

NYSSMA Festival (2x) 

      

8 

 

           

 

Classnight 

       

11 supervisors 

         

5 judges  

 

 

Classnight Volleyball Game 

     

7 supervisors 

         

3 refs 

 

 

Classnight Basketball Game 

     

7 supervisors 

         

3 refs 

 

           MIDDLE SCHOOL AND ELEMENTARY SCHOOL EVENTS 

     FOOTBALL – Middle School 

        

 

Timers/Scorekeepers 

 

74.00 74.00 74.00 74.19 74.37 1 each 

 

 

Chaperones 

 

69.00 69.00 69.00 69.17 69.35 4 

 

           ALL OTHER MIDDLE SCHOOL & ELEMENTARY EVENTS 

     

           

 

Saturday, Sunday or Holiday 69.00 69.00 69.00 69.17 69.35 

  

 

Monday-Friday 

 

63.00 63.00 63.00 63.16 63.32 
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Maximum number of chaperones at each event: 

      

           

 

Middle School 

        

 

Vocal Concerts (2 per year) 

     

8 

 

 

Instrumental Concerts (2 per year) 

     

7 

 

 

Play (one evening) 

      

3 

 

 

Dances 

       

10 

 

 

Elementary Schools 

        

 

Spring Concerts (one each school per year) 

    

5 

 

 

Drama Club (Cornwell) 

      

1 
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